
 
 

 

British Columbia Real Estate Association 
 

Director of Education 
 

2 Year Full-Time Position for an Innovative Leader of Adult Learning and Professional Education  
 

The BC Real Estate Association (BCREA) represents 11 Real Estate Boards and their more than 20,000 REALTORS® throughout the 
British Columbia. BCREA’s core purpose is to ensure the continued relevance of REALTORS® in BC. Central to that purpose, BCREA 
delivers leading-edge professional education REALTORS®.  
 
BCREA’s 5-Year Strategic Plan includes a review of organized real estate (ORE) in BC to identify possibilities for improved 
collaboration, efficiencies and enhancing REALTOR® value. Analysis and discussions have been underway since 2015 and critical 
decisions will be made in 2016 regarding the structure of ORE. Within this context of robust debate and conversation as to the optimal 
structure ORE in the province, BCREA continues to lead innovation in the design and delivery of professional education and is 
intentional about preparing to embrace system change. The interim Director of Education will retire at the end of calendar 2016. 
Accordingly, BCREA wishes to attract an outstanding leader to take on a 2-year term role as Director of Education.  
 
This 2-year term contract constitutes a unique opportunity for a visionary, customer-focused and collaborative leader with expertise in 
adult learning to guide the innovation that is well underway for the provincial education system for REALTORS® in BC.  Reporting to 
the Chief Operating Officer of BCREA, the Director of Education will work in consultation with the member Boards that BCREA serves. 
The Director will be supported by a small team within BCREA. This position will involve extensive liaison with a wide range of internal 
and external stakeholders and some business travel. The possibility of restructuring of ORE in the province will require the new Director 
of Education to anticipate and plan for the transition to any new structure that may arise in this changing situation. The Director of 
Education will also have a mandate to continue to the transformative education strategy which will become integral to any new structure. 
The Director of Education must embrace a provincial vision for education and have the skills and empathy to balance regional needs and 
differences in the province-wide system.   
 
The candidate must be strategic, diplomatic, resilient and collaborative. The candidate must have a high tolerance for ambiguity and the 
ability to thrive in a politically charged and shifting context. The candidate must be positively assertive and have substantive influencing 
skills and experience in designing and delivering innovative systems to support ongoing professional learning and development to busy 
professionals who are dispersed geographically. The person must have the demonstrated capacity to appreciate, respect and serve diverse 
segments and factor regional needs into the design and delivery of a province-wide system. A positive, creative and versatile leader, the 
candidate must have a strong orientation to relationships and results, a passionate commitment to customer service, expertise in 
harnessing technology to support learning programs and the finesse to work effectively with the diverse array of personality styles that 
exist with the real estate sector. Tactful, inclusive and proactive, the Director of Education must have the ability to facilitate effective 
discussion, the knowledge and experience to introduce new ideas and the skill to arrive at clear decision-making among parties with 
diverse interests and priorities. With solid project management expertise and the ability to realize practical, sustainable results, has earned 
a reputation as a thoughtful, creative leader with the ability to get things done through, with and on behalf of, other professionals. 
Ideally, the candidate will be a permanent resident or citizen of Canada. Preferably, the candidate will have several years of related 
experience, a genuine interest in real estate and a Master’s degree in relevant disciplines such as adult education and educational 
technology.  
 
BCREA offers an exceptional work environment and competitive benefits and compensation. Please forward a cover letter and resume as 
one WORD file. All qualified candidates are encouraged to reply, in confidence, quoting file #14605, to search@janetdavid.com by July 
20, 2016. We thank all and acknowledge all applicants and will proactively contact those selected for interviews.  

mailto:search@janetdavid.com

